
Posville Operating Guidelines

Established on February 27, 2023, 

Revised on March 1, 2024

Revised on April 1, 2025

Article 1 (Purpose) The purpose of these operating guidelines is to regulate the 

detailed operation of Posville, ensuring the stable residence of excellent personnel 

who can contribute to the university's research and education.

Article 2 (Eligible Residents and Priority) The priority for residence single units in 

Posville is as follows, and for shared units (3person in 1 apartment), it will be 

determined by the Housing Services Team.

① Early-career researchers (Post-docs, research professors [within 7 years after 

obtaining a PhD]) are allowed to reside.

   1. Required documents:

     - Employment contract

     - Copy of ID

② Non-tenure-track faculty: Collegiate Professor>Teaching Associate>Research 

professor>Academia-Industry Collaboration Professor>Endowed Professor

  1. Full-time faculty are allowed to reside.

  2. For those who are not full-time faculty, the decision is made according to 

Article 5, Paragraph 2

  3. Required documents:

   - Submit a ‘Move-in Application’ after approval from the head of department/Institute

   - Employment contract

   - Utilization plan

   - Copy of ID

③ Graduate students

  1. In principle, moving into a shared unit (3person in 1 apartment), is allowed, 

and single units are limited to married individuals. Move-in is decided through 

Article 5, Paragraph 

  2. Required documents:



   - Submit a Move-in application submitted after approval from the head of department/Institute

   - Recommendation letter from the academic advisor

   - Enrollment certificate

   - Marriage certificate

   - Copy of ID

④ Researchers from affiliated and resident research institute (excluding Research 

Administrative Assistant), University Employee (Full-time track annual salary 

contract) 

   1. In principle, moving in triple unit is allowed, and single units are limited to 

married individuals. Move-in is decided through Article 5, Paragraph 2 

   2. Required documents for researchers from affiliated and resident research institute

    - Move-in application submitted after approval from the head of department/Institute

    - Employment contract

    - Marriage certificate

    - Copy of ID

   3. University Employee (Full-time track annual salary contract)

    - Move-in application submitted after approval from the head of department/Institute

    - Employment contract

    - Marriage certificate

    - Copy of ID

⑤ For other applicants, it will be decided through Article 5, Paragraph 2.

   1. Required documents

    - Move-in application submitted after approval from the head of department/Institute

    - Employment contract

    - Utilization plan

    - Copy of ID

Article 3 (Residence Restriction) Residency is restricted to retirees from universities 

or companies within the Pohang area, as well as individuals whose primary 

registered residence is in Pohang.

Article 4 (Residence Period) The residence period can range from a minimum of 6 

months to a maximum of 2 years. An extension of residence for up to 2 years 

at a time is possible through petitioning for additional residence.



Article 5 (Posville Operating Committee) The Posville Operating Committee is 

established in relation to the operation of Posville, and the committee members 

are Vice president of Admissions and Student Affairs (chairperson, an ex officio), 

Vice President of Academic Affairs (ex officio), Vice President of Research  

Affairs(ex officio), Vice President of Business Affairs (ex officio), and Director of 

Housing Services Team (ex officio). The committee deliberates on the following 

matters:

1. Decision on major policy issues of Posville

2. Deliberation on prospective residents

3. Other major issues related to Posville

Article 6 (Reassignment) For efficient operation, in the case of shared units, the 

Housing Services Team may reassign the rooms of the residents.

Article 7 (Residents' Obligations) Residents must fulfill the following obligations:

1. If the employment contract is renewed during the residency, the resident must 

notify to the Housing Services Team within 15 days and submit a new 

employment contract within 7 days of the contract start date. However, if the 

resident no longer qualifies for residency according to Article 2 due to a change 

in status, eviction shall be the principle, but a deliberation on residency eligibility 

based on Article 5, Paragraph 2 must be conducted.

2. Within one week of moving in, residents must complete and submit a Facility 

Checklist, and if any facilities are damaged due to resident negligence, they must 

be promptly restored.

3. Residents may replace interior such as wallpapers, floorings, fluorescent lights, 

etc., at their own expense if they wish. However, the replaced facilities cannot be 

removed upon moving out. Additionally, any appliances, furniture, and supplies 

provided by the Housing Services Team cannot be replaced or disposed of 

arbitrarily, and upon confirmation of such actions, the resident must restore them 

at their own expense immediately. 

4. Residents must actively cooperate with university policies and guidelines as 

members of the university community.

5. Cleaning within the unit is the responsibility of the resident, and personal 

belongings must be removed upon eviction.

6. In the case of shared units, if one resident leaves, the housing services team will 



inspect the common areas (living room, bathroom, balcony, etc.), and if the areas 

are in bad condition, cleaning costs will be evenly distributed among all 

residents.

Article 8 (Forced Dismissal): The Housing Services team may enforce forced 

dismissal, if the following circumstances occur

1. Major problems such as fire or criminal incidents caused by the resident's 

negligence that disrupt public order.

2. Co-habitation with unauthorized individuals. or subleasing. 

3. Failure to pay fees or utilities for more than 2 months or failure to comply with 

requests from the housing services team regarding residency matters.

4. Bringing pets into the premises.

5. Smoking indoors.

6. Receiving two or more noise complaints causing harm to the community.

 - Noise Standards (Revised: April 1, 2025)

(Unit : dB(Decibel))

  (1) Impact Noise: Noise generated by actions such as jumping or walking

  (2) Airborne Noise: Noise generated by the use of televisions, audio devices, etc

  (3) Leq(Equivalent Noise Level): The average noise level over a specified period

  (4) Lmax(Maximum Noise Level): The highest noise level recorded during a specified

period

7. Receiving two or more reports of unauthorized dumping of trash (general/food).

8. Receiving two or more reports of leaving personal belongings in common areas 

inside/outside the room.

Article 9 (Deposit): Upon moving in, residents must pay a deposit as follows:

① Deposit amount:

 - Single unit: 1,500,000 KRW

 - Shared unit: 500,000 KRW

Noise Category
Noise Standard

Daytime
(06:00~22:00)

Nighttime
(22:00~06:00)

Impact Noise
1-min Leq 39 34

Lmax 57 52
Airborne Noise 5-min Leq 45 40



② The deposit will be refunded after the room cleaning process and settlement of 

the move-out procedure. However, if the minimum residential period is not met, 

the deposit will not be refunded.

③ If forced dismissal or termination of the contract due to expiration is confirmed 

but not executed, the deposit will not be refunded.

Supplementary Provisions:o

This guideline shall be effective from February 24, 2023.

Supplementary Provisions:

This guideline shall be amended and effective from March 1, 2024.

Supplementary Provisions:

This guideline shall be amended and effective from April 1, 2025.


